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P‘Z"{l Congratulations! You have just taken the
first step towards achieving your potential
and becoming who you are meant to be.

What Is the Striving Who Are You

Styles” Personality Meant To Be™?
System?

Knowing who you are meant to
be starts with knowing what you

The Striving Styles
Personality System (SSPS™) are born

is a revolutionary approach

oo often, people try

to helping you achieve your
potential. It is a complete system
incorporating Psychological Type,
Emotional Intelligence, Needs

uoINpOJUY

Theory and Brain Development
theories. It shows you how you
brain is organized, how you

needs and emotions influ ; o B
ry to live up to an “ideal,

or to be the person they think they
should be, rather than being who
they authentically are.

your behavior, and how t

to become the perso
meant to be.

Everyone has an unconscious
awareness of what their potential
is along with the knowledge of
who they are meant to be — their
authentic self. For most, the
authentic self takes a lot of trial
and error to discover because it
is unconscious. It is like looking

y Assessment, you can learn . .
for buried treasure without

a map. The SSPS includes a

comprehensive Developmental

our predominant need,
triving Style, your Striving
Squad and what you can

o maximize your potential. Fra@ework b.ase.d on your own
brain’s organization. This provides
you with a roadmap for growth
based on understanding the more

dynamic aspects of your brain,

veryone has an

unconscious It also shows how your unmet needs
awareness of cause shifts in your behavior that
what tl:lellj get in the way of achieving your
potentlal 1S... goals and, most importantly,

what you can do about it.
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Like most, you probably hold the belief that
your rational brain dictates your behavior.
If that were true, you would be doing
everything you think you should be doing!

Your Personality Is
Organized Around Your
Needs

In fact, you are driven by powerful,
instinctual needs — and have been
since birth. You try to satisfy these
needs in a variety of ways based on
your Striving Style. Your needs are
the source of motivation for your
behavior and social interaction.
They influence how you behave
and how you feel about yoursel
the conditions are right, and
predominant need is met, yo

ctive behavior, increased
ity, and an inability to

n your goals.

The Striving Styles goes to the heart
of the human experience — what need
must I satisfy in order to feel secure
and psychologically stable? From
this place, what other elements of my
personality do I need to attend to, or,
in other words, which other needs
must | meet in order to grow and

develop? What are the consequences

if I don’t? Do I try too hard to be who

others want me to be? The Striving
Styles does not provide a laundry list
of strengths and weaknesses; rather,
it takes into account the complexity

reness. There are eight
Striving Styles and each has its own
predominant need that must be met,
and a set of behaviors that it likes to
use. Through the SSPS, you are able
to see how your predominant need
influences your behavior and how
you are most likely to behave, both
when you are self-actualizing and
when you are simply trying to survive.
Knowing your Striving Style allows
you to direct your behavior toward
your desired outcomes rather than
reacting to what is going on.

This assessment is simply your first
step. Through knowing your Striving
Style, you can consciously and
enthusiastically engage in the activities
required to help you self-actualize.

By using the SSPS, you will become
more aware of when you are behaving
in a way that is self-protective, and
you will learn to consciously shift to
self-actualizing behaviors, negotiate
to get your needs met, and become
who you are meant to be.




The Striving Styles is a neuro-psychological
approach to understanding the mechanics
offfour mind. It integrates the theories

and models of many leading authors

into a comprehensive system for

achieving potential.

The following sets out a few of
the key theories that serve as

the foundation of the SSPS. For
more information on the research
behind the Striving Styles, refer
to the last page of your report or
WhoAreYouMeantToBe.com.

Carl Jung’s Theory of

0

In 1927, Carl Jung wrote his book
“Psychological Type” in which he

Jung’s theory of P

Type, popularized categorized people into primary

assessments as the types of psychological function.

His theory states that we have
four mental functions, consisting
of two pairs of opposites:

2 Two functions for taking in
information (Perceiving),

g7 Jo popopy JuD.1pDN() AN0,] 33

P which he called Sensing
g Styles is the first to and Intuition, and
an understanding of
ain, our needs and our 7 Two functions for making
ns work together to influence decisions (Judging) which

\ nctioning of our personality. he called Thinking and Feeling.
S ° . hrough knowing your Striving Style, you can

consciously and enthusiastically engage in the

activities required to help you self-actualize.

Striving Styles™ Level I Assessment Report for the r\dveif-r



He also theorized that we use the mental
functions in either an inner (introverted)
attitude or outer (extraverted) attitude.
Combining the functions and attitudes

gives us eight distinct psychological types.
Jung believed that we prefer one function and
attitude type over the others and that if we
were not able to use the preferred function,

it would lead to psychological and physical
illness. He called this “Falsification of Type.”

In the Striving Styles Personality System,
eight archetypes or symbolic figures with their
own icon represent Jung’s eight functions.
Each Striving Style has been named based

on their predominant need, behavioral
preferences, and role in the personality. The
SSPS makes each of Jung’s functions come
alive as it uses these easily recognizable
characters instead of functional names
(e.g. extraverted feeling), color (e.g. red),
or four- letter code (e.g. INTJ). Their
names make it easy for you to grasp the
meaning and the role of each of the Styles.

(upper left)
Understanding (up

role. The
interacting with,the 1 world when

performing its

life, a ]Towerfu
yourse

Precise Holistic
Mechanical Relational
Sequencing Imagining

and talents o Y

Whole Brain &
Thinking Styles

The Striving Styles Personality System
also draws on the work of Ned Herrmann
and Katherine Benziger (Thinking Styles)
who, like Jung, used a four-quadrant model
of the human brain. Their theory states that
your brain has four sections, each of which
performs specific functions efficiently and

born hard-

ection of the brain

with minimum effort. Yo
wired to use or favor o

Insight
Conceptualizing

Following

hen you incorporate the unique abilities
our whole brain in your

new way of experiencing
f will open up for you.



About the Striving Style Squad

The SSPS takes the work in this four is the “alpha,” and dominates the

field a step further, incorporating others as your Predominant Striving Style.
needs and archetypal characters to
make the theories more useful and

The other three — your Associate Styles —
have different talents and abilities and all
play distinct roles in your personality based

understandable. Therefore, just as you
have four quadrants in your brain, you
also l:ave access to the striving energies of on where they are situated in the brain. It is
four “people.” This group of four is called

P your Predominant Style that determines your
your Striving Style Squad. One of these

Associate Styles basedgp on Jung’s theory.

The chart below introduces the eight Striving "¢y’ sinclu-‘ing
where they are situated in the quadrants of the . -in, t} role
they play in our lives and the nerd they seek. v .t.

m’omV ’

Upper Left

1 need to be spontaneous™ Wlineed to be secure ['need to be creative™®lineed tolbelconnected,

Lower Lefi
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The four other Styles that are not on your
Striving Style Squad are “Auxiliary Styles”
- needs that are less acute and therefore
unconscious. Using their energies and
abilities are difficult without a lot of
conscious attention. It is more important for
you to integrate the members of your Squad
before you tackle bringing on other members
for development. However, it is important
to know who is not on your Squad and what
this means to your capabilities in general.

Leveraging Your Brain
with the SSPS

In order to self-actualize and to
achieve your potential, you must use your > i achieve your
brain as a whole, with each section and - ou must use

its corresponding Striving Style from ;
your Squad contributing to your overall
functioning. The four Styles that make

up your Striving Style Squad are designed to

el its corresponding
Style¥rom your Squad
buting to your overa

be used together. It is through using all fou ..
tioning.

Striving energies found in your Striving Sty
Squad that you emerge as a stronger, more
capable human being.

The challenge that you face is to not

emotion, a
your brain
help you to




For hundreds of years, we have believed
the key to our happiness was our ability
to use our rational brain while ignoring
and controlling our emotions. We now
know that our ability to self-actualize
lies in our ability to experience and

use our emotions.

Y
)

I
S\

Security vs. Threat: Love vs. Fear

The human brain has evolved

l’/9g JTIOJ

so that if we work at it, we can i lety,
be self-aware. This is largely due
to our ability to use our rational

brains. However, the instinctual
and emotional brains still have
greater influence upon our b
than the rational brain do

1 JO1OD

makes it easy for emotio as hap ness, love, contentment,

dominate and to co excitement, and inspiration).

Although our thou

puonowsy anoy hq

aauaﬂb[ uy

Two sets of emotions -- love and
fear -- drive two distinct systems

of responses in the brain: the Self-
Actualizing System™ and the Self-

Protective System"™.

When we are using our Self-

Actualizing System, we are thinking

ain where thinking objectively and managing behavior,

ping occur. New brain urges, emotions, and thought rather

demonstrated that our than just acting on emotions and

ndl brain plays the central impulses. This allows us to be in

learning, behavior, decision the driver’s seat, directing our

ing and development. In order behavior and our lives. However,
the behaviors of our Self-Protective

System are often mystifyingly

() develop, we have to build strong
neural pathways between these two
biams so that our emotions don.t self-destructive because our
hijack us when we least expect it. predominant need is going unmet.

We may find ourselves over-eating,

Humans have two separate
emotional systems in the brain,
each with patterned, innate
responses to stimuli. This means
that the emotions you experience

drinking or working; shopping
compulsively; or sabotaging our
relationships instead of putting our
energy into meeting our need.

Striving Styles™ Level I Assessment Report for the r\dveif-r



7 The Self-Actualizing System
involves the emotional and rational
brains. It seeks pleasurable and self-
promoting experiences that are fuelled by
love and other pleasurable emotions. It
makes people curious about their world
and promotes goal-directed behavior
toward a variety of pleasurable outcomes
or objects (including physical and
psychological needs). It is a positively-
valanced, energizing system that moves
people out into their environment
to explore and experience.

7 The Self-Protective System involves
the emotional and instinctual brains.
It seeks to protect the self from real
or perceived threats to survival and
is fuelled by fear and other associated
emotions. This system responds to both
external and internal threats, either
real or imagined. Its reactions are
automatic in nature and it gives rise to
freezing, withdrawal, avoidance, or flig
reactions to ensure self-preservation
when activated. It doesn'’t seek to
understand or question, only

2

These systems operate outside our conscious
awareness. The self-protective patterns

that we develop in childhood, which

ensure our survival but inhibit our growth
and development, continue to be used, relied
upon and replicated into adulthood, causing
us to keep bringing the past into the present
despite our efforts to change and grow.

When we feel confident and self-assured, our

emotions cause us to expangl, share, and grow,

while survival or fear-b emotions cause

g are feeling, or when
ow ourselves

e motivated by love or by
We don’t know if we are
or just surviving.

Limbic System Brainstem




P‘Z"[5 John Smith,

your Striving Styles results have been
calculated based on your responses
to the assessment questions.

Your results include your Predominant Style and the Associate Styles

that make up your Striving Style Squad. As the SSPS is based on Jung’s
Psychological Type theory, it also reports your Jungian preferences and your
equivalent MBTI® four-letter code, for your information.
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Your Jungian Preferences are: Extraverted Sensing with Feeling

Your Type is ESFP: Extraverted, Feeling, Thinking and Perceiving

Striving Styles™ Level I Assessment Report for



Interpreting Your Results 2 Did you answer based on what comes

most naturally, or what you actually do in

Your results indicate your Predominant practice?
Striving Style and how often you perceive

yourself to be using your Associate Styles. Another possibility is that your results may

not reflect who you think you should be or

D Alonger bar sugeests that vou mav be similarly, they may not reflect the attributes
e VEs Y Y you place a higher value on. Reflect upon how

relying extensively on the Style perhaps to 1

the exclusion of others: you are thlnkmg about your results.

2 Are you interpreting theresults in terms

2 A shorter bar suggests you are using the . :
Style corresponding to this part of your of what is deswa‘t’)le
brain less frequently or not at all.

Your results may not seem to fit with how you
think of yourself. If this is the case, there may
have been factors present that influenced how
you responded to the assessment. Take a few
moments to reflect back and ask yourself the
following questions to see if you can figure
out what may have affected the outcome.

When you were answering the questions,
did you...

) Respond based on how you h

have any questions or concerns about
behave at work?

your results or you would like to know how
ou could work best with this information,

behave be

7 How you are expecte

_ ook an interpretation session with a Striving
of your role in your f

Styles Practitioner.
) Answer thinking about

. . You will gain a fuller understanding of
trylng to nswer based

your Predominant Style by reading the
General Report for your Style. You can
learn more about your Squad by reading
the Squad Report and participating in
the webinar, Leveraging Your Squad. These
resources and more are available through

WhoAreYouMeantToBe.com.

Think abou

you were thinking when

eling or what
answered the
questions.

2 Did you give the questions a lot of
thought prior to responding, or did you
respond according to your first impulse?

nderstanding and accepting one’s Striving Style
is the first step on the path to self-actualization.
While your Level I Assessment Report provides
gou with a brief explanation of your Predominant
triving Style, it’s only the first step.




The following section provides a brief
description of the attributes of your
Predominant Striving Style athhe
expression of your predominant need.

Adverturer Striving Style

Striving to Be Spontaneous

The Adventurer’s
predominant need is to Be
Spontaneous. We know when
we are in the presence of an
Adventurer because the energy
in the room goes up a notch
and the fun begins. Their

enthusiasm and excitemen

Op&¥Pminded &
tolerant

contagious and their enté

conversation 1s pep
story after amusing

action-oriented peop

Seek new experiences &
stimulation

Action-oriented &
risk-taking

6 Q
Uuionrj S ]uvugwoeaJJ JNox fEk
)

Highly sociable &
confident

rough “Being in the
” that Adventurers

Lives in the moment

and bring fun and enjoyment
to all that they do. Tolerant,
unprejudiced, and open to new

Led by impulses &
senses

experiences, they seek the
freedom to approach each new
day as if it is an adventure. They
inspire others to live their lives
in the present moment with

optimism and enthusiasm.

Striving Styles™ Level I Assessment Report for the r\dvei‘er



Who Am I Meant To Be?

Adventurers are lively, fun-loving optimists
who approach each new day with a sense
of adventure. They enjoy people at both
work and play. Their carefree approach to
everything they do makes them great fun to
be with. They love to laugh and their high
spirits turn the most ordinary situations

into events. Entertaining, adaptive and
spontaneous, Adventurers are comfortable
with whatever group of people they are with.

® RISK-TAKING AND
ACTION-ORIENTED
Adventurers enjoy taking risks. They
often seem fearless and tread where
others don’t dare to go. They pride
themselves on their boldness, physical
endurance and sense of timing. Their
ability to respond to the moment
seems to draw many opportunities to
them and those around them. They
have a quality of restlessness about
them, and they like to “fly by the
seat of their pants,” often stirri
pot just to keep things stimul

® THINKING ON THEIR FEET

Adventurers approa

1s inherent

taking the

They rarely sta' und talking about
what they think should be done. They
quickly find the underlying cause of a
problem and immediately implement

an effective solution.

® ACT, THEN THINK
Adventurers don'’t like to make plans,
preferring to live in the moment and
for the moment. This leaves them at
the mercy of their need for instant
gratification, and they have difficulty
not responding to their impulses.
This is particularly true where there
is the promise of fun a

eisure time. They

o doubt in people’s minds about
team they are cheering for because of
their spirited, lively and often entertaining
omments and actions.

Adventurers tend to be extremely active
during their leisure time. They fill their
leisure hours with such things as exercise
classes, crafts, sports and dance. They also
find relational activities such as parties,
movies or dinner with friends to be appealing.
They enjoy playing games of any kind that
offer social interaction. For Adventurers,
even watching television is a participative
event because they become so involved
with the characters on the screen.




The interests of Adventurers are diverse and
many. You will find them reading magazines,
articles or factual books such as statistics on
sports teams, or car models. They like to be
actively involved in the things they read and
enjoy discussing the information as they go
along. Their intellect is just as lively as their
physical bodies. If they enjoy eating out, they
will know the names, locations and types of
food available at all the restaurants that are
worth frequenting.

The Need to Be
Spontaneous at Work

Adventurers need freedom and new
challenges in their work. Action-oriented,
curious and often technically gifted, they
have strong entrepreneurial leanings and
are not afraid to take risks. They prefer
work environments that will be flexible
enough to accept the way they work.
They will change jobs simply because t
environment is too structured or routine!
They may have a series of jobs, and then
settle in a field with constant ¢
freedom from routine.

Adventurers tend to attract opportunities

to work in crisis or change management.
Their natural spontaneity and flexibility
permits them to make a niche for themselves.
They have an affinity for working with
groups, interacting well with all types of

people, regardless of age or background.
Adventurers will enliven any group they
belong to, contributing their own special
touch to social or work events. They have
a flair for creating a mood of excitement
and merriment wherever they go.

The Need to Be
Spontaneous in
Relationships

ough they are acquainted with
y people and are generally very
ar, Adventurers do not always
avedeep, committed relationships.
ey usually tend to be seen around
people because they do not like being
alone for very long. They have so
many people in their lives that they
enjoy being around that often

they don’t know the difference
between friends and acquaintances.

Intimate relationships can be very

difficult for Adventurers. On the one
hand, they love to be with people;
however, they have great difficulty

when others try to curb their activities

or expect them to conform to social norms.
Extroverted and impulsive, Adventurers
will ignore routines and upset the plans of
their families and friends in order to fulfill
their need for spontaneity.

Striving Styles™ Level I Assessment Report for



The Need to Be
Spontaneous in
Communication

The Adventurer’s “social butterfly” nature
is reflected in their playful, stimulating
communication style. They touch lightly
on topics, very quickly moving on if the
discussion becomes too serious or deep.

Fast-talking Adventurers are excellent at
convincing others to do what they want
them to do. People often get so caught up in
their excitement that they can end up doing
something they really don’t want to do. Warm,
charming and witty, Adventurers want to
make an impact on others -- to evoke their
enjoyment and to stimulate them. Seeking
to excite and please their “audience,” they
are masters at entertaining, showmanship,
and negotiations. They thrive on social
interaction, the pursuit of pleasure and

joyful living.

Adventurers talk more than they ligten and
are more comfortable talking ab
they have done than disclosing pers
information about themselves. People
feel at a loss as to how to
surface to get to know the

pids off limits

to joke abou sacred not to

be ridiculed.

Self-Actualizing (Striving) vs.
Self-Protective (Surviving)
Behaviors of the Adventurer

Being able to invest in satisfying your own
needs helps you become the person you

are meant to be. Self-gratification, approval,
recognition, curiosity, self-determination, and
individual ambition are a few of the elements
of motivation needed to achieve our potential.

Although it is norma peoplego adapt and

et are called striving energies.
people lose the full capacity to use
their predominant striving energies during
eir early conditioning. They don’t know
the difference between when they are self-
actualizing or simply surviving.

henever you consistently meet your
predominant need, you are building
self-esteem and confidence: you are

2 self-actualizing. At these times, the
Y Adventurer’s core nee

to be spontaneous is

fulfilled, and this Striving Style is thriving.

o

———————————



The following are behavioral patterns of both the Self-Actualizing System and

the Self-Protective System of the Adventurer. Being able to identify your self-
protective behaviors allows you to refocus your energies and step out of
survival mode to seek more productive and meaningful solutions.

SELF-ACTUALIZING BEHAVIORS SELF-PROTECTIVE BEHAVIORS

2 Plan for the future and develop 7 Refuse to plan, and create

solid foundations in their work, uncertainty and 1
relationships and home lives work, relations

2 Confront difficult situations; learn J id di ) idns; don't tolerate
to tolerate conflict and get to the i on’t
issues that cause it

2 Find solutions that work for everyone;
voice opposition to ideas so that they
can be discussed

2 See the consequences of their impulsive; refuse to see how

impulsive actions and manage § eir behavior may be affecting others
) Learn to manage their energy an 't know when to stop; can work
impulse to keep workj themselves into exhaustion

2 No longer negatively la Dismiss others who question their

don’t share thei

approach; label others’ concerns
as negativity

Take excessive risks without
considering their impact on others;
are irresponsible; seek to avoid
onseq e actl consequence

f we understand the brain,
particularly our own brain,

we can direct and influence

how it functions and how we feel.

Striving Styles™ Level I Assessment Report for the r\dvei‘er
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Your ultimate goal is to be able to
coordinate activities between the four
quadrants of the brain, fully leveraging
your Squad, in order to maximize your
capabilities and become who you are
meant to be.

Based on your responses to the Striving Styles Assessment, here is your
Striving Style Squad. Each Style has a specific need thatdust be met, and
each plays a different role given its location in the brai its innate talents.
Refer to your Striving Styles Results chart in Part § 1 I
about the extent to which you are using each of th

including your Predominant Striving Style. The next 1 itional
information on how each member of your Squad can be elp you
to achieve your potential.

~



The following chart describes the approach each Style
on your Squad will take when performing their role
for their specific function.

y " As a Leader, I achieve control through " As a Visionary, I produce awareness by
understanding and deciding what has to perceiving how things will be, how they
be done; who has to do it; how and when connect and what they mean. I foresee
they should do it. I focus externally. I ‘ implications. I have images of the future
use reason and logic and intuitive knowledge ~_ <3

.« . -
to make decisions. | of what to do next. T ¢ _;‘

plan so that things I focus internally —

are done according on my concept o ‘\ L
to what I believe is whole plan, a 5 . 7 —
important. | maintain and/or a pat (
control over people and demand actiontha ’) )
activities. I direct and insight into peopld ) A b
oversee others to ensure and their potential. ,

they do things right. gs and synthesize \Q 2 R
informasion. \

AS
N :

As an

Adventurer, |
achieve spontaneif
by producing and

As an Artist, | produce relationships

by creating a perfect, deep meaningful
nd with another person. I seek

authentic expression of myself in life,

work and relationships. I destroy

relationships that fail to meet their

perfect image.

I idealize

others. I focus
S

internally. I value

myself by comparing

and contrasting

myself with others. My
expression is self-focused;
I think my feelings.

Putting Your Squad to Work

The Striving Styles Personality System accelerates the process of becoming conscious

by helping you understand the mechanics of your mind. Self-awareness begins when you
realize that you have an authentic self that defines, understands, relates, and experiences. This
self has the potential for growth, happiness, fulfilling relationships, realization of talents, etc.
Knowing that you — your self — are different from your Predominant Style and Associate Styles
puts you in the “driver’s seat” and allows you to develop the capacity to lead and manage all of

the members of your Striving Style Squad.

Striving Styles™ Level I Assessment Report for the r\dvei‘el‘



When you incorporate the unique abilities
and talents of your whole brain in your life,
a powerful new way of experiencing yourself
will open up for you. A self that is creative,
versatile, resilient, and multifaceted. You
will likely discover new talents within you
that you never knew existed. This process
starts by understanding how to use all four
of the Striving Styles on your Squad and
not limiting yourself to using only a portion
of your capacity.

2 DON'T OVERUSE YOUR
PREDOMINANT STRIVING STYLE

Your Predominant Striving Style is
easler to use because it has more neural
networks in place and is easily activated
to use a set of prescribed behaviors. Like
everyone else, you have a tendency to use

the behaviors that make you feel strongest

and most confident — those of your

Predominant Style. If you do this, you will

only be successful in the situations whe
that type of behavior is effective. Each o

the Striving Styles has a role that they are

programmed to play in your p ality,
with their own set of abilities a
which you can use to your advan

overuse to your detrigaest.

When Associates are n

relationships, to our environment and
to new experiences that life brings us.

f you think of these
archetypes as
people, it makes it
easy to relate to the
role that they play
in your personality

2 MANAGE YOUR SQUAD
EFFECTIVELY

Your brain is desi so that your Squad

ternatively, you may already be
nditioned into using an Associate
Style instead of your Predominant
Style because of what is socially and
culturally acceptable. This leads to
instinctive, emotional Self-Protective
behaviors that can undermine your
effectiveness at home, at work and
in your relationships.

It is up to you to learn how to manage
and direct the activity of each member

of your Squad to your advantage.It

takes time to get comfortable using the
Associates initially as it requires conscious
attention to do so. Leveraging your
Associate Styles ultimately allows you to
see things from a different perspective, be
creative in problem solving, and practice
self-care and care of others as you go
about living your life.

————————————



P‘z,fz‘é’ Development %fthe personality

and changing behavior is possible
but it’s not as easy as swallowing a
pill or having an ‘A-ha” moment.

Knowing your Striving Style and your predominant need is only
the first step. This alone won't change the reflexive emotional part
of the brain when pre-existing neural pathways determine the way
your brain naturally responds.

Your brain is capable of changing from emotion
behaviors, to creating new patterns of behavio
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e need interactions with others to
change the way our brain functions.
Healthy relationships help us to reshape
our brain’s neural pathways and rewire
dysfunctional patterns caused by the wounds
o¥childhood. K Striving Styles Practitioner can
facilitate your development and the changing of
your relationship patterns.

Striving Styles™ Level I Assessment Report for the Adve rer
;zim\‘



5 Building Blocks to Achieving Your Potential

() Bqud (S' e/ ’_ Self-awareness is the ability to observe oneself and to recognize

feelings as they occur. Learn to acknowledge and accept your
}q wareness. feelings, especially those that are difficult. Build awareness about
yourself and your needs by being curious rather than judgmental.
Strengthen your self-esteem and self-confidence by noticing and
eliminating negative self-talk.

Self-care is the ability to be aware of physical, mental and
MQS[BI" istent fashion.

(Slelf'cczl"e,' r Val.ue and what

Haness e vour gfions I knoving what you
,6[([" E”ZU[/UI@S'. ° ings. Develop the ability to tolerate and

ional energy so that your feelings are

ationship awareness is the ability to observe others

Duild Ke.

HES. feelings are affecting you. Learn to acknowledge and

and to recognize how they are feeling and how their

accept the feelings of others, especially those that are
difficult. Build relationship awareness by recognizing
when you are being judgmental of others rather than
curious. Strengthen your relationships by attending
to and empathizing with their feelings.

M‘z(g[el,f Relationship care is the ability to see your relationships

with others as a system that you are a part of and

]?e/‘z[ialzskﬁ C e responsible for. Build tolerance to having your needs

frustrated and to asking for what you need. Learn how

¢ your emotions affect others and how to manage them in
V relationship to other Styles. Develop social and relationship
skills including conflict management and negotiation skills.
Approach your relationships with the intention of satisfying
P the needs of others as well as your own.




More detailed information about the SSPS STEP ONE: GETTO KNOW

Developmental Framework is included in YOUR BRAIN
the General Report for your Striving Style
as well as in the SSPS Developmental Take the Striving Styles Assessment. Read

Framework Webinar. the General Report on your Predominant

Style — essentially a ‘user manual’ for you.
Your Striving Styles See the Interpretation Webinar for your

Style or have an Interpretation Session with
Developmental Roadmap a SSPS Practitioner. Take the Leveraging

Your Squad Webinar and read the report for
Taking the Striving Styles Personality your Squad. Read the
Assessment is only the first step towards all members of your
becoming the person you are meant to be.

The Level I Assessment Report gives you a STEP TWO: URSE FOR
taste of your Style and the other members of

eneral Reports for

your Squad.
, See t ramework
DON’T STOP HERE. It
complimentary

dmap Workbook.

To deepen your understanding of your Style, \ ) set your weekly

you need to learn about your Self-Actualizing i peak with a SSPS

and Self-Protective behaviors, the needs and adfifioner if you want more support to

behaviors of your Associate Styles, as w,
as development strategies to support yo
capacity for self-awareness and self-care.

HREE: BUILD YOUR
DATION

Take the Mindfulness Webinar and learn
how to develop new neural pathways. Take
the Self-Awareness Webinar to help you to
develop: self-awareness, self-acceptance,
tolerance for your feelings, and the ability

to separate feelings from situations. Explore
other webinars that let you focus on building
skills based on your Roadmap.

Striving Styles™ Personality System
General Report

an assessment. It is a comprehensive program for self-
development that provides a step-by-step process that
will move you away from self-protection towards self-
actualization and becoming who you are meant to be.

Striving Styles™ Level I Assessment Report for the r\dveif-r

3 he Striving Styles Personality System is more than just




Read the reports or take the webinars for any 11 SSPS resources and tools
specific applications in your life where you 4 necessary to h€1p you to
achieve your potential

and become who you are

meant to be are available at

interested in learning more about the Striving
Styles and how to use it in everyday life, in WhoAreYouMeantToBe.com

want to focus, e.g., Parenting, Relationships,
Career, Work or Leadership. Take the SSPS
Qualifying Program designed for anyone

business and/or with clients.

Get others in your life — spouses, children,
friends, colleagues - to complete the SSPS
Assessment, so you can better understand
their needs and drives, as well as how your
Styles relate to each other. Read Style
Comparison Reports to learn how to improve
the quality of your relationships with them.

STEP FOUR: MOVE TO ACTION

Identify people in your life who will suppo
you to complete your activities and achieve
your goals. Identify potential barriers and
strategies for overcoming them. Idgmti
SSPS Practitioner - coach, psych
consultant, counselor — who can he
your process.

STEP FIVE: REPEAT S
AND FOUR

resetting your goals and identifying barriers
to achieving them. Follow Step Three and
Step Four based on your revised Roadmap
for the month.
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The Striving Styles Personality System
is a neuro-psychological approach to
understanding built-in, predominant
needs that must be met in each of us
so that we can grow and develop into
the person we are meant to be.

The theories and authors TheOI'ie & AuthOI'S

incorporated into the creation of
the Striving Styles all shed light
on the mechanics of the mind and
what we can do to help us achieve
our potential as human beings.

If we understand the brain,
particularly our own brain, we
can direct and influence how
it functions and how we fee

The Striving Styles integra Needs — Maslow, Murray,

Herzberg
Evolutionary Brain & Its Systems
— McLean, Panksepp

DEVELOPMENT
Neuroplasticity of the Brain —
Doidge, Swartz

Affective Neuroscience, Emotional
& Social Brain Development —
Goleman, Siegel

Mindfulness — Kabat-Zinn
Cognitive Behavior Therapy —
Beck, Maultsby, Burns

Attachment - Bowlby, Ainsworth

Ou101.17Q 2¢7 Jo uonwa.)) 24 g‘)
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- ake what you have learned by readin

your Leve¥l Assessment Report and Eave a
personal interpretation session. It will help
you identify whether you are self-actualizing
or self-protecting out of your Predominant Striving
Style and give you insight into the habits of mind
that are preventing your development.

Striving Styles™ Level I Assessment Report for the r\dveif-r
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Striving Styles

\ Who are you meant to be?

WHOAREYOUMEANTTOBE.com

1.416.406.3939
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